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The Workplace

(Fire Precautions) Regulations

1.
Background

Following two European Directives, the Management of Health & Safety at Work Regulations 1999, have been amended to include a new Regulation - “Fire Risk Assessment”

2.
Employers Responsibilities

The primary responsibilities for ensuring Health & Safety in the workplace, including safety from fire, rests with the employer.

The new Regulations apply to an employer who employs one or more workers (excluding domestic servants), in a workplace for which he has responsibility.  Premises holding a current Fire Certificate under the Fire Precautions Act 1971, are exempted from the Regulations.

3.
Risk Assessment

The employer has to assess the likelihood of fire, and the consequences for those in the workplace, and take appropriate action to reduce or eliminate such risks.

Where five or more people are employed, a record must be made of the significant findings of the risk assessment, and any group of employees identified as being especially at risk.

The assessments are to be made by a “competent person”, who has sufficient training, experience, knowledge and other qualities to properly perform his/her functions.

4.
Fire Risk Assessment Form

The attached “Fire Risk Assessment Form” is designed to enable the employer/competent person to look at those areas in the workplace where the risk of fire may arise, and make appropriate comments and observations.

In many cases, a brief response only will be necessary, to confirm the adequacy of existing arrangements in place.  However, where a particular risk is identified which may require an in depth assessment, then advice or information should be sought from a specialist.  Wherever possible, such information/advice may be provided by an Independent Insurance Risk Control Surveyor.

5.
Fire Plan

Employers are required to take whatever measures for fire fighting are necessary (eg the drawing up of a suitable emergency plan of action), for the purpose of safeguarding workers at work in the event of fire.  They shall nominate a sufficient number of workers to implement these measures and ensure that they are adequately trained and equipped to carry out their responsibilities.

6.
Duty of the Fire Authority

The Fire Authority has a duty to enforce these Regulations in their area, either by monitoring their own Inspectors, or by arranging with the Health & Safety Commission for specified functions to be carried out on their behalf by Inspectors of the Health & Safety Executive.

If an employer intentionally or recklessly fails to comply with these Regulations by not remedying any known defects within a reasonable time, he will be guilty of an offence, and liable to a fine and/or imprisonment.
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